PART ONE
After reading How Culture Shapes the Office by Congdon & Gall (2013), and supporting your initial post with one quotation, and one or more specific examples, respond to the following:

Identify and discuss the impact of cultural differences on one of the six dimensions described in the article, comparing and contrasting the impact on office space.
Why do you agree or disagree that understanding cultural differences is important in designing office space?
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PART TWO -- Individualism
Countries and cultures have difference beliefs about the importance of the individual versus the collective society. At an early age, U.S. Americans are taught to value independence and self-responsibility.  Believing each person is unique and autonomous, U.S. Americans believe they have the right to express their opinions, make their own decisions, and own property and possessions.  U.S. Americans may have difficulty understanding countries and cultures that emphasize collectivism which puts the welfare of everyone before the individual. Examples of countries that are highly collective include Columbia, Indonesia, Mexico, Pakistan, Portugal, South Korea, Taiwan and Thailand.

How have Americans’ belief in individualism impacted the workplace?  How might it be different highly collective countries and cultures?  
How might an American’s belief in individualism cause misunderstandings when interacting with someone from collective culture?  Be specific and include an example.
